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AMAZING
CAREER

AUTHENTIC 
PEOPLE

AGILE 
CULTURE

Atwell has opportunities at our offices in the United States and Canada. If you are ready to bring 
your best every day, we promise to offer you an environment of collaboration and agility that 
helps you be your best.  To apply or inquire about open positions, please visit us online. 



ADVOCACY

PASSION

CREATIVITY

LEADERSHIP

ADAPTABILITY

As a consulting, engineering and construction services firm, Atwell 
is constantly adapting to our clients’ changing needs. The game plan 
might change, but the focus remains the same: providing the best 
service by empowering the best professionals. To accomplish this, 
we go to great lengths to attract the most capable and energetic 
experts in every market we serve and every service we offer. 

As you carefully consider the next steps in your career path, we 
understand you have choices to make and options to weigh. We 
invite you to get to know our company and our culture as you 
consider the next steps in your career. Our goal is to provide you 
with a transparent view into our organization, with the intent of 
identifying potential benefit to you and your career, as well as our 
clients and our company. 

BRING YOUR “A GAME”  
TO ATWELL.



Our standards are high. We expect the best from our people 
because our clients will accept nothing less – and they shouldn’t 
have to. If you’re looking to make an impact with your career, bring 
your “A game” to our team and see what you can achieve.

Always do the right thing.
We do what’s right, not just what’s right for Atwell.

Pursue continuous improvement.
Challenge yourself to do it better, faster, smarter or cheaper. Tell 
others when you find a way.

Be bold. Be creative. Be unafraid to try.
Clients rely on us, and we rely on each other, to do things differently 
when we need to. We will never be constrained by how we did  
it before.

Bring passion to every project.
We will create excitement, both internally and externally, around 
what we do; we will share successes and enthusiastically attack 
challenges, whether they are our clients’ or our own.

Do work that makes you proud.
This will, by default, be work that makes clients happy. When we 
advocate for them, they will in turn advocate for us.

STANDARDS FOR 
SUCCESS.



OIL & 
GAS

REAL ESTATE
& LAND

DEVELOPMENT

POWER & 
ENERGY

INDUSTRIAL & 
MANUFACTURING

MINING & 
METALS

Atwell is a bold leader in the consulting, engineering and  
construction industry. We serve five core markets, offer ten main 
services, and deliver countless solutions to our clients. Most of our 
clients work in major sectors of our nation’s economy: power and 
energy; oil and gas; land development and real estate; manufacturing 
and industrial; and mining and metals. 

Our teams combine to offer efficient, creative and profitable 
solutions for our clients, and dynamic, progressive opportunities 
for our employees.  We work seamlessly across departments and 
locations to deliver results, all from one trusted source.  

We are a business of passionate people. For every project, we 
instinctively manage critical issues like quality, safety and technical 
results. As you consider Atwell as a prospective employer, we share 
our distinct capabilities in today’s marketplace. 

THE ATWELL DIFFERENCE

LOCAL KNOWLEDGE WITH NATIONAL REACH

SPECIALIZED TEAMS BY MARKET, REGION  
& SERVICE

PASSIONATE, ENERGETIC PROFESSIONALS 
DRIVEN BY PROJECT SUCCESS 
 
ENGAGED SENIOR MANAGEMENT  
 
ADAPTIVE STRUCTURE BUILT FOR CLIENTS’ 
CHANGING NEEDS 
 
SINGLE PROJECT MANAGER WITH ACCESS TO 
FULL-SERVICE SOLUTIONS
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LAND AND RIGHT-OF-WAY (ROW) SOLUTIONS

SURVEYING AND MAPPING

PLANNING AND DESIGN 
 
ENGINEERING SERVICES 
 
NATURAL RESOURCES 
 
ENVIRONMENTAL CONSULTING 
 
PROJECT MANAGEMENT 
 
PROGRAM AND CONSTRUCTION MANAGEMENT 
 
ENGINEER/PROCURE/CONSTRUCT (EPC)

CONSTRUCTION SERVICES
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QUALITY CANDIDATES
START WITH YOU.

We are a company of passionate people. Some of us get excited about 
site drainage. Others about wildlife habitat assessments. And then there 
are those who are happiest when holding a completed punch list. 

When our teams work together, remarkable things begin to happen. 
And we want to unite your talents with our increasing opportunities in 
order to continuously innovate new solutions. Atwell provides detailed 
expertise in a wide array of services:



WE ARE ATWELL

LAND AGENTS 

GIS ANALYSTS

LAND PLANNERS

LANDSCAPE ARCHITECTS

LAND SURVEYORS

ENVIRONMENTAL SCIENTISTS

BIOLOGISTS

CIVIL ENGINEERS

CAD DRAFTERS

ELECTRICAL ENGINEERS

STRUCTURAL ENGINEERS

PROJECT MANAGERS

PROGRAM MANAGERS

CONSTRUCTION MANAGERS

CONTRACTORS

HEALTH & SAFETY MANAGERS

JOIN OUR  
TEAM.

Individual success requires teamwork. We believe in it, we practice 
it, we succeed with it. Our cooperative service approach helps each 
client access the expertise and resources they need, however their 
challenges evolve and grow. Collaboration isn’t just a buzzword here. 
It’s the main ingredient in our best work. 

Atwell doesn’t just grow careers. We grow each team member as a 
unique person, encouraging individual growth beyond their field of 
expertise. We help you bring that expertise to an entirely different 
level – that of an advocate, someone whose skill and experience is 
applied with an enhanced sense of engagement and passion. 

To attract and keep the best professionals in the industry, we strive 
to provide a great working environment and a progressive benefits 
program designed to support your personal and professional needs.



TEAM  
CULTURE.

Why Atwell? Well, our employees tell us that we hire great people 
with great skills. That we provide a great working environment, and 
that the challenging work pushes them to go beyond their comfort 
zone. That probably helps to explain why we have one of the lowest 
turnover rates in our industry. To us, finding the right cultural fit is 
as important as finding the right technical fit. Passion for the job, 
the team, and the company, is a must. In return, Atwell will provide 
you with more than just pay and benefits. You will be mentored 
by some of the best and brightest in the industry. You will work 
on diverse projects. We will support you to be a lifelong learner. 
You will be encouraged to give back to your community. Meeting 
deadlines, budgets and project objectives is important, but of equal 
importance is meeting your needs through training, advancement, 
and mentorships. To us, “Team” is not just a word. It’s the Atwell way. 

Values & Visions
From coast to coast, Atwell’s teams are finding solutions for our 
client’s biggest needs.  Our teams are set up to be multi-disciplinary, 
which helps to advance your individual understanding of projects, 
clients and new markets. Those new markets could be in any of 
our 5 core markets, 10 main services, or within one of our multiple 
office locations throughout the US. The opportunities are endless. 
You can take your career to the next level, or to a new state. The 
choice is yours. Experience the camaraderie, the diversity, the infinite 
opportunity that is Atwell.

WE HIRE 
GREAT PEOPLE



BE A LIFELONG LEARNER
Ongoing training and career development is a core feature of 
Atwell’s culture. Learning comes in many formats. From our frequent 
lunch and learns, to our robust conference rotation, you will be 
exposed to the newest innovations in your field. Even our staff 
meetings provide learning opportunities. Only at Atwell can you sit 
at a staff meeting and hear updates from a geologist, an arborist, a 
landscape architect, a professional engineer, and a wildlife biologist. 
Communication is a cornerstone of our firm. Weekly staff meetings, 
monthly team meetings and quarterly company meetings keep you 
informed of all things Atwell.

COMMITMENT TO OUR COMMUNITIES
Our clients call us “advocates”, and we take that same pride and 
tenacity into the communities that we live in and work in. We 
recognize that our involvement in the communities where we 
operate has a direct impact on our business. That is why we support 
and encourage our employees to get involved in the causes and 
organizations that they are passionate about.  Throughout the  
year, our employees dedicate themselves to community projects  
in various sizes and scope. It’s just another way we make a  
positive difference.

WORK HARD & PLAY HARD
From chili cook offs, to department sponsored summer cookouts, 
we keep our culture fun. We know the value of a good work/life 
balance, and contribute to that balance through a core value of 
keeping our employees actively engaged with each other. Whether 
it’s a Bagel Thursday, or building a float for a parade, we support 
and create a culture that allows for camaraderie across our company.

WORK/LIFE 
BALANCE

EDUCATION

COMMUNITY

PHILANTHROPY

COMMUNICATION


